
 
Central City Concern is a non-profit social service and housing agency whose mission is to provide pathways to self-
sufficiency through active intervention in homelessness.  CCC provides many services, such as chemical dependency treatment, 
employment services, housing, medical services, and other related services, to a diverse population.  As an agency deeply rooted 
in recovery we have a keen interest in promoting and maintaining a Drug & Alcohol-Free Workplace.  A drug and alcohol-free 
workplace is essential in supporting individuals in recovery, and in providing a safe, healthy, and productive environment for 
employees.  As part of our policy and commitment to a drug and alcohol-free workplace we conduct post-offer, pre-employment 
drug screens.  
 
 JOB ANNOUNCEMENT 
 
TITLE:   Nursing Care Provider II On-Call 
DEPARTMENT: Hooper Subacute Detoxification Program 
REPRESENTED: Yes 
REPORTS TO: Nursing Manager 
SALARY:  $27.00 per hour - Differential for evenings, nights, weekends 
SHIFT:   On-Call 
 
On Call employees must work at least once in every 6 month period to remain active on 
payroll. 
 
SUMMARY:  This position provides direct client care for a medically monitored 24 hour 7 day a 
week 54 + bed detoxification and stabilization center. Has the support of Medical Director and 
Nursing Manager. 
 
DESCRIPTION OF DUTIES: 
1. Provide direct care and delegate care of patients as indicated by client needs. 
2. Triage and assess clients desiring admission to the detoxification program. 
3. Administer medications and treatments as directed by the standing orders. 
4. Observe and record pertinent information with regard to the care and condition of patients. 
5. Formulate individualized nursing care plans and participate in patient care conferences. 
6. Make referrals to hospitals and other agencies. 
7. Provide clinical/medical direction for Subacute Technicians. 
8. Assist the staff physician. 
9. Give and receive report at shift changes. 
10. Provide admission for referred clients per Nursing Manager and/or Medical Director. 
11. Maintain client roster with updates for each shift. 
12. Review charts. 
13. Perform other duties as assigned. 
 
SKILLS AND ABILITIES: 
1. Knowledge of nursing theory and practice. 
2. Knowledge of chemical dependency and treatment methods. 
3.  Application of knowledge in nutrition, sanitation, and personal hygiene. 
4. Ability to follow oral and written directions and to apply techniques for specific needs. 
5. Knowledge of community resources. 



8. Knowledge of de-escalation methods or ability to be trained in de-escalation methods. 
9. Physical ability to move and restrain clients in an emergency situation. 
10. Sufficient manual dexterity and physical ability to perform assigned tasks. 
11. Ability to successfully interact with a wide variety of people including the clients, the 

manager and co-workers. 
12. Ability to work in an environment where people may be hostile or abusive. 
13. Ability to manage time and meet deadlines. 
14. Ability to lift and move heavy objects. 
15. Ability to maintain accurate records and necessary paperwork. 
16. Ability to learn and apply training instruction. 
17. Knowledge of medical assessment with intoxicated persons. 
 
MINIMUM QUALIFICATIONS: 
1. Completion of an accredited two, three or four year course of training for nurses. 
2. Current Oregon RN license. 
3. Current CPR certification or must obtain within one month if not current. 
4. If a recovering chemically dependent person must be in a program of recovery and able to 

provide documentation of sobriety a minimum of two years. 
5. Must have the physical ability to bend, stoop, twist, kneel, reach, squat, pull and lift heavy 

clients or objects. 
6. Must be able to climb stairs several times a day. 
7. Must be able to document nursing interventions and responses to care.  Do so in an accurate, 

legible, and intelligible manner. 
8. Must pass a pre-employment drug screen and background check. 
9. Must adhere to agency’s non-discrimination policies. 
10. Ability to effectively interact with co-workers and clients with diverse ethnic backgrounds, 

religious views, political affiliation, cultural backgrounds, life-styles, and sexual orientations 
and treat each individual with respect and dignity. 

 
Qualified applicants must submit a Central City Concern employment application to be 
considered for this position which can be obtained at www.centralcityconcern.org.  Applicants 
may include a cover letter and resume. Apply by mail or fax (503-445-8089), or in person at 
Central City Concern, 232 NW Sixth Avenue, Portland, OR 97209.  Application email: 
jobs@centralcityconcern.org.  Current CCC employees must submit an Internal Employment 
Application, available at the main office.  More information at www.centralcityconcern.org. 
 
Date Open       Date Closed: Until Filled 
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